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            Introduction
There is a universal theory that asserts that there are specific personality traits and skills that lead to leadership effectiveness in various situations. Some of the general personality traits which are linked to leadership effectiveness are humility, trustworthiness, assertiveness, sense of humor, and emotional stability. Besides, personal traits that are shown by effective leaders and which are linked to task accomplishment are passion for the work assigned, flexibility and adaptability, and emotional intelligence (Davis, 2010). Cognitive factors are also another lot of factors that are linked to leadership effectiveness. They consist of mental ability and knowledge concerning the business to be operated. Also, creativity is another significant cognitive skill that leaders have, although it varies in the way they contribute it towards the realization of business success. 
Summary of StrengthsFinder Results
After having gone through the self-assessment process, I found out that my top five strengths were includer, humility, trustworthiness, creativity, and mental ability. One of the strengths that I possess is that of includer. As an includer, I like accepting individuals who are assigned to work with me. Through accepting different individuals to work with me, I usually make them feel to be part of the group. Also, humility is another thing that keeps me going in the business. I typically let my accomplishments to speak for themselves; I do not consider myself as an exception when it comes to work or even consider myself as a special person. Trustworthiness also counts towards the realization of business success. Through trustworthiness, leaders are placed in a position where they can draw others into relationships of trust. 
Additionally, creativity is one of the cognitive factors that are thought to be contributing to leadership effectiveness. Creativity involves coming up with new ideas that help in solving the impossible in a business environment (Clifton, 2014). Lastly, mental activity refers to the way the mind of a person bombards about at any given time. The intellects have a strength which enables them to think through much intellectual activity, and this makes there to be effective leaders. 
Comparison of Strengths and Cognitive Factors Linked with Leadership Effectiveness
One of the strengths that lead to leadership effectiveness is that of including all the persons working in a particular organization. Once the workers are involved in the working process- coming up with decisions or even contributing by giving out their suggestions, they lead to the success of the leadership team (Davis, 2010). On the other hand, one of the cognitive factors that lead to the success of the organizations' leadership is creativity. This involves coming up with brilliant ideas. Leaders, in this case, come up with new ideas that lead to their success in executing their tasks within the organization.
Additionally, mental activity is another cognitive factor that leads to effective leadership. The mental activity includes bombarding several ideas that help in making leadership effectiveness a reality in an organization. The leaders are intellects who brainstorm on several leadership ideas that at long last are implemented to enable them to be effective in leading the organizations (Clifton, 2014). On the other hand, humility is another strength factor which will allow effective leadership. Leaders with humility let the results of their work to speak for themselves- they do not consider themselves being better than their juniors. 

[bookmark: _GoBack]Conclusion
Conclusively, effective leadership is made possible by a combination of both strength and cognitive factors. Some of the strength factors that lead to leadership effectiveness are that of including all people in the production and decision-making process. Another strength factor leading to effective leadership is that of humility. Leaders who become effective in their leadership do not go about saying how they have been successful in leadership; they only wait for the results to show how effective their leadership is. Also, one of the cognitive factors that lead to effective leadership is that of creativity (Clifton, 2014). Leaders who are creative usually come up with ideas that lead to effective leadership. Thus, it can be asserted that the effectiveness of leadership is dependent on both strength and cognitive factors.
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